Ensuring Union Defenses in the Face of Increased
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_—

4:15 PM: Questions & Answers

W&??i‘
EMPLOYMENT

ad The Times They Are A-Changing:
Change is What the Obama Administration
) Promised, and Change is What We've Got

< June 3,2010

—1 Baton Rouge, LA

Space is limited.
Register for this seminar by May 28

to make sure you don't miss this program.

§- mn & ey
) TN
* E 0> O
4 B &
8:30-10:00 AM: N 2 Q > E‘J
New Employment Laws and What's 2 X > A
Next in Legislation 5 P> 22> R
) " E SRS\
10:00 AM: Break £ > 9 a
= S ;U
10:15-11:00 AM: e IC_3
Compliance with FMLA Changes = >
=)
11:00-11:45 AM: e %
Health Care Reform & Recent Employee S m
Benefit Developments =
o8
11:45 AM-1:00 PM: Lunch S
Dis
1:00-1:45 PM: li
Immigration Compliance Issues 5%
(@
1:45-2:30 PM: =
How to be OSHA Compliant in the New
Millennium §_
]
2:30 PM: Break ®
T
2:45-3:30 PM: g
-}
Recurrent Wage and Hour Violations O
3:30-4:15 PM: E
0
(@)
=
@
g
©)
=)
=
Q
0a
(o)
—
p=
0
2
5
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cfarley@joneswalker.com | 504.582.8121




PROGRAM OVERVIEW

—SESSION DESCRIPTIONS—

8:30-10:00 AM:

New Employment Laws and What's Next in Legislation

In recent years, Congress and the courts have modified various
employment laws, which have directly affected employer compli-
ance, as well as evidentiary issues in litigation. We will discuss those
changes, how they could affect your employment decisions, and the
best way to bolster defenses. Next, we will cover the legislative
agenda that the Obama Administration and the Democrat leader-
ship in Congress have put together in what appears to be the most
aggressive agenda for changing the workplace since the New Deal.
What you need to know now to be prepared.

10:15-11:00 AM:

Compliance with FMLA Changes

The FMLA was recently modified with protections added fror
employers in the armed services. There were other subtle changes
to the nearly 10-year-old law, and future changes are being pro-
posed as well. We will discuss those changes, current compliance
issues, and how they will impact your operations.

11:00-11:45 AM:

Health Care Reform & Recent Employee Benefit Developments
Health Care Reform is now law. We will outline the impact on
employer-sponsored health plans and let you know when various
aspects of the law will apply to your plan. We will also address
grandfathered health plans, subsidies for small employers and
individuals, taxes that will apply to employers that do not provide
acceptable coverage, and other health plan developments such as
COBRA subsidies and mental health parity requirements.
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1:00-1:45 PM:
Immigration Compliance Issues
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While the debate on immigration continues, the
Department of Homeland Security and Immigration
and Customs Enforcement have increasingly and ag-
gressively been investigating and pursuing employers
with respect to immigration compliance. Learn how to
ensure you are fully complying with current immigra-
tion law and |-9 regulations, as well as how to respond
to Notices of Inspection and "no-match” letters. We will
also explain E-Verify: who must use it, who can choose
not to use it, and the issues surrounding use of E-Verify.

1:45-2:30 PM:

How to be OSHA Compliant in the New Millennium
We will present the latest changes to OSHA's rules and
regulations and how they impact your organization. Specifi-
cally: OSHA's National Emphasis Program on injury and illness
recordkeeping, as well as how to prepare for an OSHA in-
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spection and avoiding the consequences for noncompliance.

2:45-3:30 PM:

Recurrent Wage and Hour Violations
Wage and hour violations continue to be a major problem for
employers. In this segment, we will discuss the more prevalent
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violations that are making plaintiffs' attorneys rich across the U.S.

3:30-4:15 PM:

Ensuring Union Defenses in the Face of Increased Union Activity
With the Employee Free Choice Act looming in Congress, all
employers are bracing for increased union activity. In this very
important segment, we will discuss what internal steps you should be
taking to bolster your defenses against any union advance.





