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NEW TAX CREDITS AVAILABLE FOR HIRING VETERANS

Employers now have a powerful new incentive for hiring recently discharged and other unemployed veterans. Under the
VOW to Hire Heroes Act of 2011, just enacted by Congress this past November, employers may receive significant
income tax credits (called "work opportunity tax credits") for hiring unemployed veterans. Below is a summary of the
credits.

= 40% of the first year wages up to $6,000 (i.e., a tax credit of up to $2,400 per year) for each veteran hired who is
receiving Supplemental Nutrition Assistance Program (SNAP) benefits.

= 40% of first year wages up to $6,000 (i.c., a tax credit of up to $2,400 per year) for each veteran hired who was
unemployed for a period of at least 4 weeks but less than 6 months during the year ending on the hire date.

= 40% of first year wages up to $12,000 (i.e., a tax credit of up to $4,800) for each veteran hired who has a service-
connected disability and who is hired not more than one year after being discharged or released from active duty.

= 40% of first year wages up to $14,000 (i.e., a tax credit of up to $5,600 per year) for each veteran hired who was
unemployed for a period of at least 6 months during the year ending on the hire date.

= 40% of first year wages up to $24,000 (i.e., a tax credit of up to $9,600 per year) for each veteran hired who was
unemployed for a period of at least 6 months during the year ending on the hire date and who has a service-connected
disability.

The credits are available for veterans hired on or after November 22, 2011, and not later than December 31, 2012. You
may not have previously hired the veteran, and the veteran must not be a relative of the employer. In addition, the veteran
must be employed for at least 400 hours for you to earn the full credit. If the veteran works at least 120 hours but less than
400 hours, the percentage of wages qualifying for the credit is reduced to 25%.

Apart from the maximum credit per employee, there is no limit on the number of tax credits or the total amount of tax
credits an employer may take. However, the credits are not refundable and, therefore, are limited to current year income
tax liability. Unused credits may be carried back one year and forward twenty years to offset the income tax liability in
those years.
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To claim the credit, an employer must obtain certification that a newly hired veteran was receiving unemployment
compensation for the requisite unemployment period or otherwise meets one of the eligibility criteria. You obtain this
certification by having the veteran complete page 1 of IRS Form 8850 on or before the date the job offer is made.

The employer must then complete page 2 of IRS Form 8850 and U.S. Department of Labor ETA Form 9061 or 9062 after
the veteran is hired and mail those forms to the state unemployment security office not later than 28 calendar days after
the veteran begins work.

For more information about how to claim the credits, please contact your tax attorney or CPA.
Extra Incentive for Federal Contractors and Subcontractors

The new tax credits should be especially welcomed by employers who are federal contractors or subcontractors and,
therefore, subject to the affirmative action requirements of the Vietnam Era Veterans Readjustment Assistance Act
(VEVRAA) and the implementing regulations administered by the Office of Federal Contract Compliance Programs
(OFCCP). Under VEVRAA and the OFCCP regulations, federal contractors and subcontractors are required to engage in
affirmative outreach efforts to recruit and hire certain categories of veterans. Veterans outreach has become an issue of
increasing importance to OFCCP in affirmative action compliance reviews, and one of the most common violations for
which federal contractors and subcontractors are cited by OFCCP is the failure to engage in sufficient outreach efforts to
effectively recruit veterans for open positions. Under new regulations proposed by OFCCP and expected to take effect
later this year, in addition to enhanced affirmative outreach efforts, federal contractors and subcontractors will be required
to track applicants based on veteran status and to set hiring goals for veterans for each group of similar jobs in the
employer’s workplace. The new tax credits for hiring veterans not only provide added incentive for federal contractors
and subcontractors to affirmatively recruit veterans for open positions, but they also provide an opportunity to gain a head
start on compliance with the anticipated new veterans affirmative action regulations, whatever form they may take.

—H. Mark Adams and B. Trevor Wilson
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TEXAS TAX AMNESTY PROGRAM TO RUN FROM

JUNE 12 - AUGUST 17, 2012

Susan Combs, the Texas Comptroller of Public Accounts, recently announced the Fresh Start tax amnesty program to
give taxpayers the opportunity to pay delinquent taxes without penalty or interest. Under the Fresh Start program, the
Comptroller will waive penalties and interest for businesses that file delinquent tax reports and pay all taxes due, or
amend reports that underreported taxes and pay the taxes due. (Read the Comptroller’s press release here.)

All taxes and fees administered by the Comptroller’s office, with the exception of the Public Utility Commission gross
receipts assessments, that were originally due before April 1, 2012 are eligible for amnesty. Amnesty will not apply to
underpaid tax returns (returns on which tax was reported but not paid) or tax periods under audit.

If you have any questions or would like additional information about the Texas amnesty program, please contact a
member of the Jones Walker State & Local Tax Team.
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Remember that these legal principles may change and vary widely in their application to specific factual circumstances.
You should consult with counsel about your individual circumstances. For further information regarding these issues,
contact:

William M. Backstrom, Jr.
Jones Walker

201 St. Charles Avenue

New Orleans, LA 70170-5100
504.582.8228 tel
504.589.8228 fax
bbackstrom@)joneswalker.com

Jesse R. Adams, III
William M. Backstrom, Jr.
Jason W. Bailey
Edward B. Benjamin, Jr.
Brandon Kelly Black
John C. Blackman, IV
Robert E. Box, Jr.
Timothy P. Brechtel
Adam G. Brimer

Andre B. Burvant
Melissa A. Campbell
Ricardo X. Carlo

Robert R. Casey
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Tax & Estates Attorneys

Alveno N. Castilla
Susan K. Chambers
William E. Dossett
David F. Edwards
Janice Martin Foster
Kathryn Scioneaux Friel
John W. Gant, Jr.
Leon Gary, Jr.
Genevieve M. Hartel
Miriam Wogan Henry
Margarett A. Johnson
Jonathan R. Katz
Linda Bounds Keng
Brooke L. Longon

Matthew A. Mantle

B. Michael Mauldin
Louis S. Nunes, III
Pamela Prather

Rudolph R. Ramelli
Coleman Douglas Ridley, Jr.
Kimberly Lewis Robinson
Kelly C. Simoneaux

Hope M. Spencer

Alex P. Trostroff

Edward Dirk Wegmann
Ashley N. Wicks

B. Trevor Wilson

This message and any attachment hereto is subject to the privilege afforded Attorney Work Products and Attorney-Client

communications.

IRS Circular 230 Disclaimer: Under applicable Treasury regulations, any tax advice provided in this message (or any

attachment hereto) is not intended or written to be used, and cannot be used, for the purpose of avoiding any penalties that may
be imposed by the Internal Revenue Service. If you would like an opinion upon which you can rely to avoid penalties, please

contact the sender to discuss.

This newsletter should not be construed as legal advice or a legal opinion on any specific facts or circumstances. The contents
are intended for general informational purposes only, and you are urged to consult your own attorney concerning your own

situation and any specific legal questions you may have.

To subscribe to other E*Bulletins, visit http://www.joneswalker.com/ecommunications.html.
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